





Fifi YEr Cur CINS 


Volume 15, Issue 1 March 1994 








FOAST GUARD 











eee Contents 





Volume 15, issue 1 


March 1994 


Coast Guard Selflessness 

Ice, Floods On The Ohio River 
D2 Chaplain Begins Trek 
Contracts That Bind You 

Flood Debris Creates Winter Toil 














10. 


tt. 


12. 
13. 
14. 


15. 
16. 


18. 


Forget Diets; Change Lifestyle 


D2's New Career Information Specialist 
Tax Changes For Moving Expenses 


Check On Your Income Tax Return Check 
Cutting Through The Fog Of Taxed Allowances 


New Law Allows Extended Garnishment 
Kids Are Special; Let Them Know 


Troubles In The Wonder Years 
Tuition Aid For Families 


Special Day For Ombudsmen 
Spousal Support Recognized 


Statement For Outpatient Care 


Support Group For You 
Ministry Of Presence 


Invisible Child Abuse 








19. 
20. 
23. 
24. 


Urinalysis Switched To DOD System 
MSO, Strike Team Restrain Fuel Spill 
Coast Guard Causes Spill At School 
Time To Punt 


Front Cover: 


USCGC Wyaconda (75403) remains immobile until spring, frozen in 
Dubuque's ice harbor. 


PA2 Rob Raskiewicz 


District Commander 
RADM Paul M. Blayney 
Chief of Staff 
CAPT Frank M. Chliszczyk, Jr. 
Public Affairs Officer 
LT Christopher P. Otto 


River Currents Produced By 
PAC Bruce A. Pimental 
PA2 Robert M. Raskiewicz 
PA2 W. Scott Epperson 
Editor 
PA3 Frank A. Dunn 
Layout & Design 





River Currents is your publication and is produced through 
a team sttort: by the Second Coast Guard District Public 
Affairs Staff. : is: published quarterly with:a: circulation of 
2100. This publication fs: non-record: material and should 
not be considered ‘as authority for any official action. Views 
and opinions: expressed within: River Currents are not 
necessarily those ot the Department of Transportation or 
the United States Coast Guard. River Currents is published 
under the provisions of COMDTINST.M5728.2B 
Stories should be sent double: spaced; on floppy disk or E- 
mait ¥ available. ‘A hard copy of the story should be 
submitted even with electronic submissions. Please 
provide point of contact information: on text, and 
identification on people in any photos submitted. The River 
Currents editor reserves the right to select and edi ail 
suomissions.: Address them to: 
River Currents (dpa) 
Second Coast Guard District 
1222: Spruce St: 
St Louls,, MO 63103 
E-mail: D201/DPA 
Phone: (314} 539-2627 


Please send Work-Life submissions to; 
River Currents, Work-Life Section (dwi} 
Second Coast Guard District 
1222 Spruce St. 
St: Louls, MO 63103 
E-mail: D201/Lisa Fensterman 
Phone: (314) 539-2675 





Coast Guard Selflessness 
What Public Service Is All About 


by RADM Paul M. Blayney 





District Commander 


wo recent ceremonies brought 
[ven to me our role as public 

servants. The first was a 
luncheon celebrating successful 
completion of the Combined Federal 
Campaign. The other was a Coast 
Guard awards ceremony for the Great 
Flood of 93. In each event the partici- 
pants represented what public service 
is all about. 

In the CFC, federal employees join 
together to contribute to worthy 
causes. Rising above individual 
concerns, or even those of the work 
group or agency, employees gener- 
ously give to make the world a better 
place. They are part of a collective 
effort manifesting civic responsibility 
without expectation of personal gain 
or individual recognition. It is in the 
helping of others that their “service” is 
displayed. 

I saw all these same attributes in 
the people assembled for the flood 
awards. They were a group who came 
together selflessly to help others. 
Their responsibility was seen as a 
privilege and their dedication arose in 
the public interest. Throughout long 
hours under often arduous conditions 
they accomplished the task at hand, 
always conscious that they were a 
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Rising above individual 
concerns, or even 
those of the work 
group or agency, 
employees generously 
give to make the world 
a better place. They 
are part of a collective 
effort manifesting civic 
responsibility without 
expectation of personal 
gain or individual 
recognition. 


-- RADM Paul Blayney 








part of a greater effort — that their 
individual contribution was a piece of 
a grand struggle against the relent- 
less waters. Regulars, Reserves, 
Auxiliarists and civilian employees 
sacrificed to bring relief to flood 
victims or to support those who did. 
Isn’t that what public service is all 
about? Selflessness, shared sacrifice, 
volunteerism, contributing to a 
greater good, responsibility without 


expectation of personal gain, working 
through an organization, personal 
satisfaction from being part of some- 
thing much bigger and worthwhile 
and, of course, helping others. 

In the U. S. Coast Guard we need to 
remind ourselves from time-to-time 
that we are public servants. And then 
feel good about what we do.... & 
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the Navy Chaplain 
Corps... 
Its continuing mission to explore new 
souls, 
To seek out new lives and new 
expressions of spirituality, 
To boldly go where no chaplains have 
gone before.” 

This may very well be the theme of 
the new Second District Chaplain, LT 
Elizabeth Lizarraga, boldly going 
where no chaplain has gone before, for 
not only is she new to the Second 
District, as far as chaplains go, she is 
a first. In the 50-or-so years since the 
formation of the Second District there 
has never been a chaplain assigned 
full time, until now. 

When Chaplain Lizarraga strolled 
into the district offices in November 
1993, she took on a challenge, a 
challenge of moving from one service 
to another and coming to a district 
unique for its size. In the months 
since, this ordained Presbyterian 
minister has been busy touring the 
district, meeting people and establish- 
ing herself as “The Chaplain”. 

Chaplain Lizarraga came to the 
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district after spending two years 
aboard the USS Niagara Falls in 
Guam and two years in Orlando, Fla. 
According to her, in those four years, 
she learned what being a Navy 
Chaplain was all about. 

“I took on the task of Navy Chap- 
laincy with the full knowledge and 
eager interest that I would be minis- 
tering to a diverse group of people,” 
she said. Her background before the 
military was also diverse, including 
youth ministry, hospital work and an 
internship at First Presbyterian 
Church in Fort Stockton, Texas. In 
1989 she jumped at the chance to the 
become a Navy Chaplain. 

An avid Star Trek fan, Chaplain 
Lizarraga’s vision of a future military 
falls along the theme of the popular 
TV show, exploring new worlds. “In 
the course of the next century I hope 
we see the Navy blend in the func- 
tions of international Coast Guard, 
Jacques Cousteau Society, NOAA, 
NASA, Peace Corps, Greenpeace, and 
the Red Cross,” she said. All agencies 
in one Navy working together for 
exploration and peace. 

But as she says, “that is centuries 
away,” and her visions for today are 


PA2 W. Scott Epperson 
Chaplain Elizabeth Lizarraga's assignment to D2 makes her the first full-time chaplain the District has ever had. 


4 4 eace, the final frontier ... 
Pp these are the voyages of 


more down to earth. “The first task 
you will see me taking on is a minis- 
try of presence, which means being 
with you,” she said, speaking of her 
plans for the Second District. 

Chaplain Lizarraga also wants to be 
a leader for those exploring their 
spiritual lives. “Every day you (Sec- 
ond District People) help keep the 
heart of the nation healthy by main- 
taining its vast interior river system,” 
she said. “But who takes care of you?” 

“I will be doing a lot of traveling 
simply so I can get to know you,” she 
said. “I am looking forward to riding 
the buoy tenders, visiting the LORAN 
stations and meeting families.” 

The Navy Chaplain Corps are Navy 
Chaplains as the name infers, but 
they also serve the Coast Guard and 
the Marine Corps, wearing the 
uniform of the service to which they 
are assigned. 

The Navy Chaplain Corps’ motto is 
“Provide for our own. Facilitate for 
others. Care for all.” Chaplain 
Lizarraga is committed to this, for the 
Navy and for the Second Coast Guard 
District. @ 





Contracts That Bind You 


Some Dos and Don'ts About Agreements 


by LT Sanders Moody 
District Legal Office 





reetings from the Second 

District Legal Office. My 

name is LT Sanders Moody. I 
am the newly assigned staff attorney 
in the office and one of two attorneys 
in our office who regularly provide 
legal assistance to D2 people. Having 
handled a few legal assistance cases 
since I arrived, I felt a need to address 
an important issue in consumer 
law....CONTRACTS. The law of 
contracts is complex and technical. 
Federal, state, and local laws will 
affect virtually every contract you 
enter into. Here are a few basic 
points of consumer contracts that may 
aid you in purchasing a car or leasing 
a house or apartment. 

Q Deal with reputable businesses. 
Don’t hesitate to check them out with 
the Better Business Bureau or your 
state’s Attorney General's office before 
you consider entering into a contract. 

O The old rule, Get It In Writing, is 
the best rule and still applicable 
today. If a salesperson or landlord 
says they will do something or agree 
to something, have them put it in 
writing to your understanding and 
satisfaction. 

QO Take the time to carefully read 
the contract from beginning to end. 
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Don’t hesitate to ask questions if you 
don’t understand something. 

Q If possible, consult an attorney 
before you sign any contract. The 
lawyer may point out an ambiguous 
term or clause you were not aware of 
and may be able to explain its legal 
consequences. 

Q In case you cannot fulfill your 
duties under a contract, don’t wait 
until legal action is taken against 
you. Try to contact the person you 
entered into the contract with and 


If you wind up in court over a 
contract dispute it can be an 
expensive, long, and an emotion- 
ally draining process that may not 
result in the outcome you antici- 
pated - even if the court rules in 
your favor. 


-- LT Sanders Moody 





explain your situation or contact an 
attorney for assistance. 

Q Before you lease a house or 
apartment, make sure there’s a 
military clause in the lease agreement 
that allows you to break your lease if 
you receive PCS orders. In some 
states a military clause is imposed by 
law - find out before you sign the 
lease. 

Finally, if you wind up in court over 
a contract dispute it can be an expen- 
sive, long, and an emotionally drain- 
ing process that may not result in the 
outcome you anticipated - even if the 
court rules in your favor. Remember, 
in law as in medicine, an ounce of 
prevention is worth a pound of cure. & 
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Flood Debris Creates Winter Toil 


CGC WYACONDA's Crew Works to Get Ready for Spring Run 


by PA2 Rob Raskiewicz 


Staff Writer 


hile the winter winds and freezing tempera- 
W:- anchor the cutter Wyaconda within a 

frozen harbor on the Mississippi River in 
Dubuque, Iowa, the tightly knit, five-man engineering 
team uses the down time to fix and fine-tune the twin- 
diese] 353 Caterpillar engines and other related pieces of 
machinery that took a beating this past buoy season. 

“Our buoy run after the flood was nearly equal to 
the first run in the spring damage-wise,” said MKC 
Daniel Glandon, chief engineer of the cutter. “The flood 
caused a lot of floating debris that played hell with my 
shaft alignment.” 

“The tolerance of the shafts is very tight,” said 
Glandon, “When you hit a large piece of wood or some- 
thing, it moves the shafts out of alignment and causes the 
whole cutter to vibrate. 

According to MK1 Chris Manning, aligning both 
shafts isn’t a complicated process, but it does take a bit of 
sweat and muscle. 

“The smaller piece of the two-part shaft weighs 
nearly 600 pounds,” said Manning, “and it takes some 
elbow grease to move.” 

Once the shaft, coupling and bearings are 
aligned, the next step is to connect the shaft to the 
engine’s reduction gear. 

“Someone not familiar with the process would 
think you align the shafts from the engines to the props, 
but actually it is just the opposite,” said Manning. 

According to Manning, since two thirds of the shaft is 
under water, you start at the aft section of shaft (provid- 
ing it’s balanced) and work your way towards the engine. 

“You actually move the engine (approximately 10,000 


Ibs.) to line up with the 
shaft,” said Manning, 
“Usually you only need to 
move them an inch or 
less.” 

Like every winter on 
the Upper Mississippi 
River, the down time 
gives both engineering 
and the deck depart- 
ments time to tackle 
those “to do” lists and 
make everything right.@ 
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PA2 Rob Raskiewicz 
Mk2 John Goodnight, of the Wyaconda, tightens down the 
cuplink securing the shaft alignment. 
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Forget Diets; Change Lifestyle 


Start Eating Healthy During National Nutrition Month. 


by Elisa Mullins 





District Wellness Coordinator 


arch is National Nutrition Month, and maybe / 
it is a good time for you and your family to j 


focus on needed changes in your diet. 
The average American attempts to use 
some form of dieting twice a year. That’s 
over 400 million diet attempts annually! 
The fact is that the majority of people who 
diet gain back most of their lost weight Y 
within one year of going off their diets, aus 
with many regaining more than foes 
they had lost. Diets are only a 
“quick-fix”: a temporary solution to 
a permanent problem. Dropping 
caloric intake without an accompany- 
ing exercise program causes the majority 
of the weight lost to be made up of muscle 
tissue, with very little fat tissue lost. 

Think about this for a minute: muscle tissue is 

the “generator” for your body, and requires a lot 
of calories even while sitting at rest. Fat tissue is 


a little more “sluggish” and is pretty content to sit and 
not burn too many calories. Thus, if you lose muscle 


tissue (or lean body mass), you will not burn as 
many calories. 

Every time you diet and lose fat- 
burning muscle tissue, you become 
less and less able to burn fat and 

=, control your weight. Then the trick 
oy is to maintain that lean body mass, 
™ YY holding onto all the muscle tissue 
. you can. Have I convinced you to 
drop that word “diet” from your 


Perhaps a more healthy outlook is to 
» look at making lifestyle changes, slowly 
but surely. Think about cutting back on 
(not cutting out!) obvious fats in your diet, 
eating more carbohydrates, incorporating 
aerobic exercise a minimum of three times per 
week, and some form of strength training twice 
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weekly. I steer individuals clear of preparing “diet food” 
for themselves and then fixing a separate meal for the 
family. Eating healthy is something good for the entire 
family! Making gradual changes so they don’t go through 
“withdrawal” is the simplest and most effective way to 
institute change for most people. Try 
"| baking or grilling rather than frying 
meats, adding meatless meals to the 
menu, substituting skim milk for 
whole milk, and providing nonfat 
frozen yogurt instead of ice cream 
as simple methods for cutting down on 
dietary fatfor the whole family. 

Fast foods are more popular than ever in our society. 
The convenience, quick service, and predictable products 
make fast food a desirable and integral part of most 
families dietary needs. At the same time, we are more 
interested than ever before in the nutritional value of our 
food. Although itcan be achallenge _ to make nutritious 
meal selections at fast food res- _ taurants, the 
menus are changing to reflect in ‘ . the needs of the 
educated consumer. ay be 
Arethe following statements ea op 

OF ast foods are really “junk” ae 

FICTION. Most fast foods do 
essential nutrients, including pro- C 
certain vitamins and minerals. However, few foods that 
are rich in calcium and vitamins A and C are available, 
and many fast foods are also low in fiber and high in 
’ calories, fat, and sodium relative to the nutrients they 
provide. Try loading up at the salad bar on fresh veggies 
and fruits, limit mayo-based salads and cheese, and add 
* low- or non-fat dressing. 

Q Many fast-food meals are high in sodium. 

FACT. Many selections provide large amounts of sodium 
from salt and other ingredients. It isn’t always easy to 
predict which foods provide the largest amounts. If you 
partake in any of the following be sure to balance out with 
lower sodium choices the rest of the day. 

SODIUM (mg) 
1225 

150 

230 


Quarter-pound cheeseburger 
French fries (regular size order) 
Milkshake (10 ounces) 

Fried chicken (2 pieces) 800 

TOTAL 13,025 

(the recommended intake is less than or equal to 3000 mg 
per day.) 


QO Fried fish and chicken sandwiches are lower in fat 
than hamburgers. 

FICTION. Although chicken and fish have less fat than 
ground beef, once you bread it and fry it in oil, the fat 
content of these sandwiches can be the same or higher 
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than a quarter-pound hamburger. 
CALORIES FAT (g) 
Quarter-pound hamburger 445 21 
Fish sandwich (with cheese) 420 23 
Chicken sandwich 650 36 
QO Baked potatoes and salad bar selections provide more 
nutrients and fewer calories than other fast-food entrees. 
FACT AND FICTION. Potatoes and raw fruits and 
veggies are great sources of vitamins, minerals, starch, 
and fiber. But, salad dressings and added toppings can 
quickly push calories and fat content up. Check out what 
happens to the low fat potato below! 
CALORIES FAT (g) 
Quarter-pound hamburger 445 21 
Plain baked potato 250 2 
Cheese-stuffed potato 590 634 
Restaurants are constantly adapting their menu choices 
to reflect consumer's desires. I challenge you this month, 
Nutrition Month, to try a new low fat recipe : 
or a new low fat product on the market. 
Start with gradual changes and you may 
be surprised how easy and tasty it can be to 
eat a healthy diet! 
Beans are an excellent source of 
calcium, dietary fiber, iron, potassium 
and protein. In addition, eating beans 
can lower your cholesterol, and only 4% of bean calories 
come from fat! Try this heart-healthy recipe 
and I’m sure it will become a family favor- 
ite! This recipe is made with canned beans, 
and is delicious and time-saving. 
Please call your District Wellness Coordi- 
nator for more information and educational 
books and videos available for loan through 
our lending library. 


THREE BEAN SOUP 

1t. chopped garlic 1/2 tsp. black pepper 

1 can (28 oz.) tomatoes, cut up1 can kidney beans, 
drained 

1C. water 1can black-eyed peas, drained 

1 can (6 oz.) tomato paste 1 can garbanzo beans, 


drained 
1t. chili powder 1 can whole kernel corn, drained 
1t. Dijon mustard  1C. chopped carrots 
1 t. dried basil 1 C. chopped zucchini or celery 
1t. dried oregano 1 medium onion, chopped 


1t. cumin 


Combine first 14 ingredients in a large pot and bring to a 
boil. Reduce heat, cover and simmer for 10 minutes. Stir 
in fresh vegetables, cover and simmer for 10 more min- 
utes. Serves 12. 

(Recipe reprinted from VITALITY MAGAZINE, avail- 
able from your unit Wellness Program Specialist.) 
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D2's New Career Information Specialist 
Taking Care of Life After the Coast Guard 


by RDC Charles Martinez 





District Career Information Specialist 


am Chief Radarman Charles R. 

Martinez the Career Information 

Specialist (CIS) for the Second 
District. 

I reported aboard the Work-Life 
Staff in December 1993 after complet- 
ing a tour aboard the USCGC Dallas, 
Governors Island New York. I have 
also served aboard cutters Polar Sea, 
Midgett and Rush. During my 14 
year career I have seen duty at San 
Francisco, New Orleans, and New 
York. 

I look forward to my new assign- 
ment as CIS. 

The CIS program ensures all Coast 


Guardsmen are aware of the advan- 
tages of a Coast Guard career. 

We provide those who separate an 
overview of benefits earned, and 
provide information to military 
retirees to assist them in their transi- 
tion from military to civilian life. 

I began visiting D2 units in Janu- 
ary. I look forward to meeting all of 
you. 

Do not hesitate to call me at the 
Second District Work-Life Staff at 
(314) 539-2675 or toll free at (800) 
872-4957, ext 302. My E-mail address 
is CPO C Martinez/D201. @ 
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Tax Changes For Moving Expenses 
Breaks for Meals, Lodging and Those Pre-move House-Hunting Trips 


Reprinted from IRS Publication 521, Moving Expenses 


or home moves after 31 
| eo 1993, the expenses 
that you will be able to 
deduct will be reduced. *% 
You can no longer be able to “2 


deduct amounts you pay for: © 
QO Meals while moving 


from your old residence to your new 
residence. 
Q) Travel expenses, meals, and 
lodging for pre-move house 
hunting trips. 
QO Meals and lodging while 


2 occupying temporary 

















quarters in the area of your new job. 
There have also been changes 
regarding reimbursements, itemizing, 
and the deduction of residence sale, 
purchase and lease expenses. 
For more information about all of 
these changes see, IRS Publication 
553, Highlights of Income 
Tax Changes. @ 
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Check On Your Income Tax Return Check 


Ensure You have the Proper Information When Calling About Your Return 


Armed Forces Information Services 


ive the Internal Revenue Service about 8 weeks 
G processing time after you file your federal income 

tax before calling to check on the status of a tax 
refund. 

If the check hasn’t arrived at the end of 8 weeks, call the 
IRS Automated Refund System at toll-free 1-800-829-4477. 
IRS updates tax refund information every seven days. 

Information you need before calling the service includes 
Social Security number, filing status and the whole dollar 
amount of the expected refund. The service operates 
Monday through Friday. If you use a touch-tone tele- 
phone, the hours are 7 a.m. to 11 p.m.; if you use a rotary 
telephone, call during normal business hours. 

You may use the following chart to determine when your 
federal tax refund check should arrive. However the dates 
do not apply if you filed your tax return electronically. 
RETURN MAILED REFUND EXPECTED 
Jan 7 Mar 4 
Jan 14 Mar 11 
Jan 21 Mar 18 
Jan 28 Mar 25 
. Feb 4 Apr 1 

Feb 11 Apr 8 
Feb 18 Apr 15 


RETURN MAILED 
Feb 25 

Mar 4 

Mar 11 

Mar 18 

Mar 25 

Apr l 

Apr 8 

Apr 15 


8 


REFUND EXPECTED 
Apr 22 

Apr 29 

May 6 

May 13 

May 20 

May 27 

Jun 3 

Jun 10 





Cutting Through The Fog Of Taxed Allowances 


Armed Forces Information Services 


he Internal Revenue Service offers two publica- 
tions for military members that outline which 
pays and allowances are and are not taxable. 

Military and special pays, dependency exemptions, 
deductions and other areas are handled in IRS Publication 
3, Tax Information for Military Personnel. IRS Publica- 
tion 945, Tax Information for those affected by Operation 
Desert Storm, discusses tax-free income, filing extensions 
and other tax aspects for those involved in that military 
operation. 

What’s taxable or not can be confusing with the many 
and varied types of pay military members receive. For 
example, military retirement pay and lump sum payments 
for separation from the service are taxable, but uniform 
allowances and money paid by the Department of Veter- 
ans Affairs are not. 

Some generally taxable military pays include: 

O Active duty pay; 

O Reserve training pay; 

Q Military retirement pay based on length of service or 
10 March '94, River Currents 


age; 


Q Military academy pay 
OQ) Re-enlistment bonuses; 


QO Lump-sum payments on separation from active duty; 


and 


Those generally not taxable include: 


QO Uniform allowances; 
QO Basic quarters allowance; 
OQ Variable housing allowance; 
QO Family separation pay; 
Q Basic allowance for subsistence; 
QO Benefits under Servicemen’s Group Life Insurance; 
O Department of Veterans Affairs benefits; 
Q Moving or storage expenses provided in-kind or reim- 
bursement for actual expenses for permanent-change-of- 
station moves 

Copies of these two free publications are available in the 
Work-Life Office, from your tax assistance office, or by 
calling IRS toll-free at 1-800-829-3676. @ 
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New Law Allows Extended Garnishment 
Amended Rule Allows More Debts Removed from Paycheck 


U ntil the recent signing of new legislation, garnish- 
ment of federal salaries was allowed only in child 
support and back alimony cases. Congress has amended 
the rules. Now, if a court order is obtained, garnishment 
of a federal employee’s salary can occur for all debts, such 

















as credit card bills, attorney fees, or other debts owned by 
a federal employee. If you are in need of financial counsel- 
ing, please feel free to contact Mr. Rich Curtis, Family 
Programs Administrator or the Coast Guard’s contract 
provider “Maschoff & Barr” at 1-800-523-5668. @ 











Kids Are Special; Let Them Know 


Tell Your Children You Appreciate Them During This Month of Awareness 
by Lisa Fensterman 





District Social Services Assistant 


he month of April is designated Month of the 

Military Child and National Child Abuse Preven- 

tion Month. The intent of both of these campaigns 
is to recognize the specialness of all children and to raise 
awareness about child abuse. 

Military children are special--they grow up in a unique 
environment and have experiences that most civilian 
children do not. Their adaptability and flexibility match 
their parents’ abilities to handle change. At the same 
time, many Coast Guard people work long hours in 
demanding conditions, and resultant stresses are also 
often felt by the family. The continual moving and change 
our families experience also places stress on the family 
unit. 

What Can You Do To Acknowledge The Specialness Of 
Your Children? 

1. Plan a “kids are special” day in your family. Include 
fun and family-building activities that your children can 


choose. 

2. Tell children what qualities you appreciate in them. 

3. Let children know when they’ve done things right. 

4. When children have done things you don’t approve of, 
tell them what you want rather than what you don’t want. 
5. Don’t discipline when you’re angry or out of control. 

6. Remember, words can hurt as much as physical 
abuse. 

7. Children rarely suffer from over-praise. Build up 
children by telling them they have unique and unlimited 
potential. 

8. Contact the Employee Assistance Program at 1-800- 
523-5668 (Maschoff, Barr & Associates) if you think you 
need family counseling. 

9. Remember, Successful Parents Are Made, Not Born. 
Parenting Is A Learned Skill, Just Like Driving A Car!!! @ 
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Troubles In The Wonder Years 


Use Available Resources to Help Your Teenager Move Through Difficult Times 
Reprinted by permission of 1989 Parlay International ef 


eenagers are especially 

vulnerable to stress. In their 

time of discovery, they have 
anxieties about their sexual identity, 
their school grades and, in many 
cases, their performance as athletes. 

Unfortunately, they may come to 
feel that drugs, alcohol, even suicide 
can also offer relief from emotional 
pain. 

Help prepare your children for 
the hard knocks of life. Listen, let 
them know you care and support 
- them through each crisis. 

How You Can Prepare 

To give your teenager a stable base, 
- there are many things you can do. 
Make your home a friendly place. 
Offer praise whenever you can. 
Assume a positive, helpful attitude. 
Be ready to listen at all hours. Talk 
straight, with no moralizing. Ask 
questions, without accusation or 
blame. Take a stand with reason, not 
revenge. Be consistent, not rigid. 
Educate yourself, then provide 
information about sexual abuse, 
AIDS, drugs and alcohol. 

What You Can Look For 

Once you understand the feeling 
behind teen troubles, you can watch 
for the danger signals. 

Among them: 

QO Hyperactivity or other behavior 
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changes. 
QO Isolation, mood swings or depres- 
sion. 
Q Discipline problems and low grades 
QO Weight loss 
O Frequent borrowing or missing 
money in the household. 
QO Drug paraphernalia. 
The Suicide Myth 

Some people believe that if a person 
talks about suicide, he won’t do it. 
This is untrue. Take suicide threats 
seriously. Trouble may be brewing if 
your teen talks or writes about suicide 
or if he or she is greatly saddened by 
the loss of a friend, the death of a 
family member—or the break up of a 
romance. 


Other warning signs are: 
QO Sudden personality changes. Is 
your teen unduly angry, tearful, 
clinging or irrational? 
O A growing fear of failure in school 
or elsewhere. 
Q Indications that he or she is giving 
things away or making a will. 
O Avoidance of friends and social 
activities. 
O Self-abusive behavior. 
QO Preoccupation with death or an 
obsessive fear that nuclear war may 
be imminent. 
What To Do 

If in doubt, ask your teen if he or 
she is going through a crisis, or is 
entertaining thoughts of suicide. 
Your care and love are critical. Often, 
the teen does not see suicide as final. 
In a time of stress a desperate young 
person may somehow see death as a 
temporary escape from pain, rather 
than the irreversible step that it is. 
Use Your Resources 

Many families face teen troubles. 
You and your teenager can move 
through difficult periods more easily if 
you take advantage of the expert 
resources available through your 
Work-Life Staff, the Coast Guard’s 
contract provider - Maschoff/Barr, or 
one of many private resources listed 
in the telephone directory. @ 
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Tuition Aid For Families 


Scholarship Program Available to Students Who Qualify 


by Joann Tindall 





District Dependent Resource Coordinator 


cholarships, Grants and Loans are available, 
S however, applicants are reminded to complete 
forms by the deadline. 
Below are a few programs available to Coast Guard 
dependents: 
1) Coast Guard Mutual Assistance Program 

Offers: Scholarships of $500.00 will be awarded to 60 
applicants. 

Eligibility: Must demonstrate financial need and 
acceptable academic proficiency (2.0 Grade Point Average 
on a 4.0 scale); students must enroll full-time or be ac- 
cepted for full-time enrollment at an accredited post- 
secondary undergraduate or vocational/technical institu- 
tion; student must be dependent child of active, retired, 
and/or deceased Coast Guard member. 

2) The Arnold Sobel Endowment Fund Scholar- 
ship 

Offers: Grants up to $5,000 per year 

Eligibility: 1) Dependent children of ENLISTED 
personnel in U.S.C.G. on active duty, retired, or deceased; 
or 2) Dependent children of ENLISTED personnel in the 
U.S.C.G. Reserve currently on extended active duty for 
180 days or more. 

Deadline: Must be submitted to Commandant (G-Pd- 
3) no later than April | of each year. 

3) Admiral Roland Student Loan Program 

Offers: Can borrow up to $2,625 per year for the first 
two years and $4,000 for any remaining years of under- 
graduate study and up to $7,500 per year for graduate 
studies. 

Eligibility: Any Coast Guard member or dependents 
of active duty, reserve, retired, auxiliary, and/or civilian 








MATION 


IN 




















employees. 
Deadline: March 15 
5) Budweiser USO Scholarship Program 
Offers: 25 - $1,000 awards 
Eligibility: 1) An immediate family member (son, 
daughter or spouse only) of an ACTIVE DUTY member of 
U.S. Armed Forces; 2) The family member must be either 
a graduating high school senior or must have completed 
high school within the last four years. 
Deadline: March 1, 1994 
Contact the District’s Dependent Resource Coordinator 
for additional information on the above scholarships and 
on the many other educational scholarships available in 
your area. & 
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Special Day For Ombudsmen 


Important Link Between Command and Families 


by Lisa Fensterman 





District Social Service Assistant 


arch 26th is Coast Guard Ombudsman Appre- 

ciation Day. This day provides an excellent 

opportunity to recognize our volunteer spouses 
who have generously given their valuable time to help us 
take care of our own Coast Guard Families. 

The ombudsman is a spouse designated by the com- 
manding officer to serve as a link between the command 
and families. Due to the unique military life-style, Coast 
Guard members and dependents routinely find themselves 
in new and different situations. The trustworthy assis- 
tance of our ombudsmen in time of need has provided 
valuable support to families, while allowing our members 
and their command to focus on mission accomplishment. 

Special thanks to our district ombudsmen listed below 

- for all of their meaningful and positive contributions made 
throughout the year. 


Group Upper Mississippi River, Cynthia Boyles 
CGC Scioto, Mary Detring 

CGC Cheyenne, Mani Benedict 

Group Lower Mississippi River, Lori Mullins 
CGC Kanawha, Denise Downing 

CGC Greenbrier, Barbara Janney 

CGC Muskingum, Rhonda Rambo 

CGC Patoka, Kim West 

CGC Chena, Eva Roberts 

Group Ohio Valley, Patricia Ziegemeir 

CGC Chippewa, Donna Treubig 

CGC Osage, Carey Mancuso 

Omega Station LaMoure, Patricia Bates 
MSD Davenport, Laura Olson 

MSO Huntington, Barbara Gariety 
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Spousal Support Recognized 


M ay 14, has been designated as Military Spouse 
Appreciation Day. The life of a Coast Guard spouse 
is demanding and not always easy. 

Spousal support and encouragement is instrumental in 
the successful accomplishment of many of the demanding 
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and time-consuming responsibilities members face 
throughout his or her career. 

We want to take this opportunity to recognize our 
Second District spouses for being an important part of the 
Coast Guard. We appreciate you very much! @ 
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Statement For Outpatient Care 


Consult Your Local Treatment Facility Before Getting Procedures Deemed Unavailable 


by HSC James Romp 





District Health Education Specialist 


rd 





HAMPUS beneficiaries living in military treat- 
ment facility (MTF) and Uniformed Services 
Treatment Facility (USTF) catchment areas 
(generally a 40-mile radius of the MTF) may be required 
to obtain an outpatient nonavailability statement (ONAS) 
from the MTF in order for claims to be paid. Since 
October 1991, certain outpatient procedures have been 
selected that require a nonavailability statement before 
claims can be paid. These procedures are generally for 
outpatient surgery or for certain high cost outpatient 
procedures which may be available in the MTF. 
Beneficiaries who require outpatient surgery or 
high cost outpatient procedures who live in MTF 
or USTF catchment areas are strongly advised to 
contact the MTF PRIOR to receiving the outpatient 
service to determine if an ONAS is required. 
The following procedures will require an ONAS: 
Arthroscopy 
Breast mass or tumor excision 
Cataract removal 
Cystoscopy 
Dilation & Curettage (D & C) 
GI Edoscopy 
GYN laproscopy 
Hernia repair 
Ligation or transection of fallopian tubes 
. Myringtomy or tympanostomy 
. Neuroplasty 
. Nose repair 
. Strabismus repair 
. Tonsillectomy or adenoidectomy 
Remember to consult with the MTF if you are within 
their zip-code catchment area BEFORE getting these 
procedures done. It could save you money and frustration 
in the long run. 


Fe 
2. 
3. 
4. 
5. 
6. 
r 
8. 
9. 


atk 


DELAY IN CHAMPUS CHANGES 
A recent CHAMPUS NEWSLETTER sited two major 
changes coming after JAN 1, 1994. These changes require 
all providers of health care to file claims for beneficiaries. 
The other change was that a non-partici- 
pating provider would be paid 115% of 
the Champus Maximum Allowable 
Charge(CMAC). 
The new changes that would have 
C gone into effect on 01 JAN 94, have 








been delayed. If there are any questions, 
please feel free to contact me at: 1-800- 
872-4957 ext: 302 or (314) 539-2675. 
The requirement for all providers to file 
claims for the beneficiary has been 
postponed indefinitely. Participating 
providers are still required to file 
claims for beneficiaries within one 
year from the date of service as 
of 01 JAN 95. Non-participat- 
ing providers, while not 
required to file the 
claims, may do so on 
behalf of the beneficiaries. 
The 115% of CMAC 
maximum payment to non- 
participating providers has been 
delayed. Until implemented, non- 
participating providers may bill the beneficiary the 
difference between the CMAC amount and the billed 
amount. 
This information supersedes previous CHAMPUS News 
releases. Future CHAMPUS news releases will announce 
new implementation dates. 
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everal families within the 
S Second District have ex- 

pressed an interest in learn- 
ing more about Adoptions and/or 
raising a child with special needs. 
One possible way to meet this need is 
to start a Support Group in the 
District Office wherein we would meet 


Support Group For You 


Meeting to Learn More About Children with Special Needs 


periodically to listen to expert speak- 
ers, exchange information, and offer 
support. 

For people outside the St. Louis 
area there are videos and other 
information available through the 
Work-Life Dependent Resource 
Coordinator. 


by Joann Tindall 





Dependent Resource Coordinator 


This support group can be anything 
you want to best suit your needs. If 
you are interested in participating in 
such a group and have any ideas for 
operation or programming, please call 
Joann Tindall, the Dependent Re- 
source Coordinator. 





Ministry Of Presence 
D2 Chaplain Sets Out to Visit the Units 


wenty-two states, twice as 
: many units, hundreds of 
people and I'm setting out to 
meet you all. You may see me accom- 
panying others, such as the Work Life 
staff, the District CEA, the District 
Commander or TQM facilitators, 
when they visit your unit. 

I have some unique things to offer 
you as I travel about, worship and 
reflection to name a couple. 

For worship, there only needs to be 
two of us to sing a hymn, read a 
scripture text, share a homily and 
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pray. Worship can take place any- 
where. 

For reflection, there only needs to 
be a couple of people who have 
questions they want to share with 
others. There are a lot of things to 
reflect on such as relationships, 
ethics, ecology,... Reflection can take 
place anywhere, but I may need a TV 
and VCR to show a tape and a copier 
machine to make handouts. 

Fellowship. I am not only here to 
serve active duty members but I am 
also here to support Coast Guard 


LT Elizabeth Lizarraga 


District Chaplain 





Families. Whatever way you imagine 
for us to come together as families— 
potluck dinner, family bowling, 
camping with the kids (indoor/ 
onboard or outdoor event), etc. Just 
set out to enjoy doing something 
together while I am present with you. 

The sky is the limit. The place to 
start is taking the time to get to know 
each other. I look forward to meeting 
you. Feel free to call for me at the 
District office. 


Shalom, cn - P . 








Work-Life file photo 
ENS Stacie Fain, the Wellness Program Special- 
ist, at Group Ohio Valley, counts cigarette butts 
for a group activity during "The Great American 
Smokeout” in November. 











Patriotism Pays 
...in more ways than one. With U.S. Savings 
Bonds you not only help your country, you 
help yourself by saving for the future. Today's 
Savings Bonds are competitive, safe, easy to 

Z é| F purchase and carry unique tax advantages. 

Ask about them at your 
local bank or the payroll 
office where you work. 


& 


BS] SONS 




















The generosity of the district staff and the coordination of the 
Work-Life Branch produced 22 food baskets that were given to 
Coast Guard military and civilian members over the holiday 
season. Canned goods were collected from district office staff 
and monetary contributions were received from private indi- 
viduals and the Coast Guard Spouse's Association. Pictured is 
Mr. Rich Curtis, Family Programs Administrator and coordina- 
tor of the Christmas Basket Project. 
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Invisible Child Abuse 


Tips to Spot Emotional Assault 


Reprinted by permission of 1989 Parlay International of 


f all the types of abuse, emotional child battering QGUILT- blaming the child for family problems 
can be the most difficult to determine. Se mewn, To a youngster, emotional manipulation can be 


However, the law recognizes it as a Pl i as forceful and painful as physical battering. 


crime. Mental injury is illegal when 4 ae The effects can be permanently damaging. 
_ caused by the person responsible for the ,~ 2 | ~, Signs Of Abuse 
welfare of a child under the age of 18. a\ AY. Our children look to us for everything. 
What You Can See ‘4 v i \._ They learn that adults control their 
An emotionally abused child can be p } _ lives and are not to be questioned. A 
attached in various ways. In sorting y ne child trusts grown-ups to do what is 
out ee eee our individual 4 _ right. be a child says is not taken 
standards as parents can cause confu- 7 = seriously in many cases. 
sion about what is abuse and what is / les For these reasons, a child may not 
an acceptable child training practice. / \ protest or understand that abuse 
There is no clear definition of what ! } exists. But you can be alert for 
. constitutes an abusive parent. Onlya ‘\ /’ Signs such as these: 
small number of child abusers are ¢ OProblems with authority figures 
mentally ill or psychotic. Most simply magia aa Aggression 
. cannot control their impulses under ! QO Passiveness 
stress. They take out frustrations, or \ QO Withdrawal 
make up for a lack of self-esteem, by \ s QO Fearfulness 
abusing children. \/ QSleepiness 
Asad fact is that many child abusers , OStaying away from home 
were, themselves, abused. Their - \ Rather than confronting a parent 
behavior is handed down from their % with your suspicions, it’s usually 
parents. In these cases neither the \ better to contact professionals. The 
child nor the abuser may know what \ issues are complicated and the 
the limits should be. * people involved may not under- 
Types Of Mental Abuse: stand your intervention. Experts 
OQ BRIBERY - trading a favor for ? > eae é, suggest that help be sought from 
sexual permission counselors and social workers. 
Q BULLYING - taking advantage of age Many organizations, such as Parents 
or size Anonymous and social agencies, have 24- 
Q WITHDRAWAL - denying affection hour telephone numbers for support. For 
Q HUMILIATION - public name calling or additional information and assistance 
disapproval contact Mr. Rich Curtis, Family Programs 
Q BETRAYAL - exploiting a child’s natural : Administrator. 
trust 
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Urinalysis 
Switched 
To DOD 


System 


Coast Guard 
Moves From 
Commercial 

Labs to DOD 
Labs 


by PA2 Rob Raskiewicz 





Staft Writer 
he Coast Guard’s urinalysis 

j program has recently under- 
gone major changes. Most 
noted will be the single sample of urine 
needed opposed to thetwo samples taken 
using the old system, and that is only 
the start. 

The goal is a secure process that gives 
an accurate finding for every sample. 
This concern, along with other factors, 
prompted Headquarters to shift from 
the current commercial labs to Depart- 
ment of Defense labs. 

“We never had any problem with the 
quality or accuracy of the tests with the 
commercial labs — that is not why we 
changed,” said CDRJohn Murray, Chief 
of Uniforms and Standards, Military 
Personnel Branch at headquarters. 

According to the Headquarters’ Mili- 
tary Personnel Division (G-PMP-3), 
there are many benefits to adopting the 
DOD drug testing program. 

Murray said it ends Coast Guard re- 
sponsibility for quality assurance and 


lab inspections, which some felt we 
weren't even qualified to do. 

“That aspect alone saves the Coast 
Guard time, manpower and money,” 
said Murray. 

The DOD labs will allow the Coast 
Guard to maintain a higher level of 
testing. 

The switch has the added benefit of 
aligning DOD and Coast Guard poli- 
cies. This is important when you con- 
sider that a Coast Guard member, sub- 
ject to judicial action due to urinalysis 
testing, could not be guaranteed a Coast 
Guard lawyer. The assigned DOD law- 
yer could be unfamiliar with the Coast 
Guard’s policies and standards. Also, 
no other federal agency (the armed ser- 
vices are not the only ones that perform 
urinalysis testing) took two samples. 

Lastly, units have received better ser- 
vice with the DOD labs. Reports are 
received several times faster at a lesser 
cost. DOD currently charges $15 per 
sample, while the previous contractor 


Master Chief 
Yeoman 
Frederick 
Csontos double- 
checks all 
urinalysis 
information for 
accuracy before 
testing begins. 
PA2 Rob Raskiewicz 

charged $50 per sample. It is estimated 

that this will cut the program costs from 

$1.3 million down to $6. .000. 

The lower price, however, does not 
reflect a lowering of quality service or 
testing. The DOD drugtesting program 
has many checks and safeguards that 
ensure accurate results. The Armed 
Forces Institute of Pathology (AFIP) 
sends random “positive” samples of vari- 
ous drugs through the labs and the 
results are then checked to ensure the 
quality and integrity of the testing pro- 
gram. To date, there haven’t been any 
problems reported with any of the DOD’s 
drug testing facilities such as bad tests 
or improper results. 

“We haven’t used the new system 
yet,” said Master Chief Yeoman 
Frederick Csontos, Second District's 
urinalysis supervisor. “It appears to be 
a very sound program that we will ben- 
efit from.” @ 
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PA3 Frank Dunn 
The heavy ice flow on the Mississippi River both helped and hampered clean up efforts. The ice assisted the containment 


boom and prevented the fuel from being washed downstream, but clogged the vacuum hoses removing the fuel. 


MSO, Strike Team Restrain Fuel Spill 


Coast Guardsmen Respond With Pre-positioned Equipment 


PA3 Frank Dunn 
The Coast Guard's DESMI 250 Skimmer (lower left) 
removed more than 50,000 gallons of the estimated 


90,000 gallons that was spilled into the Mississippi 
River. 
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by PA3 Frank Dunn 





Staff Writer 


embers of Coast Guard Marine Safety Office St. 

Louis shook off the winter chill and sprang into 

action after being notified of a gasoline leak into 
the Mississippi River, Jan. 18, during one of the coldest spells 
in recent memory. 

After immediately sending out a pollution investigator it 
was verified that fuel was leaching from the riverbank at the 
Clark Refinery and Marketing Inc., facility in South St. 
Louis. 

The Environmental Protection Agency had jurisdiction 
over the site because the spill, coming from a tank area, had 
soaked into the ground and began spilling into the river after 
the bank became saturated. 

“When we first looked at the situation we agreed the EPA 
was a better agency to take the lead. They are better at 
cleaning up soil,” said LT Tim Deal, the chief of port opera- 
tions for Coast Guard Marine Safety Office St. Louis. 

Original predictions put the spill at 3,000 gallons, but when 
it was all over, the total came closer to more than 200,000 
gallons of unleaded fuel. 

The Missouri Department of Natural Resources, acting on 
behalf of the EPA, directed the clean up operations. The 
Coast Guard restricted river traffic along a one-mile stretch 





of the river to reduce risks to crews cleaning up the spill. 
Because of the danger of igniting the gasoline, the Coast 
Guard also prohibited welding near the spill. 

“We were worried the product would escape and flow down 
stream and cause a problem,” Deal said. 

Later on, as the scope of the spill was being realized, 
members of the Coast Guard’s Gulf Strike Team were re- 
quested to operate a skimmer, observe operations and docu- 
ment the Coast Guard’s efforts. 

A Desmi 250 Skimmer, pre-positioned at the Melvin Price 
Support Center in Granite City, Ill., was used to remove 
gasoline from the water. 

“We knew we had a good piece of equipment that could do 
the job faster than what was already being employed. Noone 
else has this particular skimmer and set up. It works very 
well in the river,” Deal said. 

“With a ‘vac truck’ you might get 50 percent water. You can 
fine tune the Desmi skimmer to maximize the amount of 
product you pull out of the water,” he said. 

Clark Refinery, Inc., contract personnel inspected a pipe- 
line which was originally believed to have caused the leak. 
But after finding no indication of a problem with it, crews 
turned their attention towards one of the 20 storage tanks. 
The faulty tank was emptied and a quarter-inch wide crack 
6-foot longin the bottom of the steel tank was discovered. The 
tank normally holds two million gallons. 

The tank farm had been under water in last summer’s 


The faulty tank was emptied and a 
quarter-inch wide crack 6-foot long 
in the bottom of the steel tank was 
discovered. The tank normally 
holds two million gallons. 





flooding, but officials said they could only guess whether the 
flooding or the recent cold spell caused the crack. 

According to Deal, the reports on the amount of fuel spilled 
changed almost daily until the source was found. Though it 
was frustrating, the changing reports did not affect the 
MSO’s spill response. 

“The response was no different. It was frustrating at first 
when they could not determine the source,” Deal said. “The 
first thing we do is secure the source, and then clean up, the 
problem was that it (the spill) just kept growing.” 

“The Coast Guard is very good at fast response and dealings 
on the water, that’s where we do our best work. But as more 
and more gasoline got into the water it was hard to hold 
ourselves back,” He said. 

The Coast Guard’s response to the spill aided in removing 
approximately 50,000 of the estimated 90,000 gallons of fuel 
recovered. @ 


PA3 Frank Dunn 


MK1 Junior Garza, a response supervisor with the Coast Guard's Gulf Strike Team, 
inspects a DESMI 250 Skimmer. The skimmers are part of a pre-positioned pollution 


response package Stored at Granite City, Ill. 
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Coast Guard 


Students Must 


by PA2 Rob Raskiewicz 
Staff Writer 


ude Bendt, a Coast Guard 

Marine Science Technician 

stationed in Pittsburgh, 
looked down at the crystal-clear 
water, smiled and began dumping 
crude oil in. Several people cringed 
and quickly began cleaning the mess 
that Bendt created. When they were 
nearly through, he dumped more in. 

Don’t think Bendt is a good Coast 
Guardsman gone bad, actually he is a 
good Coast Guardsman doing better! 
Bendt is one of four members of 
Marine Safety Office Pittsburgh who 
have recently taken to area class- 
rooms to teach students about oil 
spills and Coast Guard pollution 
response. 

The group creates mini-oil spills in 
fish tanks throughout southwestern 
Pennsylvania. To date, more than 
500 elementary and junior high 
students from nine different schools 
have taken part in the program called 
“oil spill response labs”. 

“These hands on, discovery-oriented 
labs are designed to introduce the 
students to the difficulties involved in 
oil spill response along the inland 
river system,” said LCDR William 
Eley, executive officer of MSO Pitts- 
burgh. 

During the lab, the students create 
a mini river environment in the 
tanks, oil is then introduced and then 
the students try four different clean- 
up techniques under the watchful 
eyes of the Coast Guard instructors. 

“Once the tank is set, the students 
are given a lab sheet that lists the 
different methods in which they time 
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Causes Spill At School 


Clean Up Product in Petty Officer's Messy Wake 


the cleaning process 
and evaluate the 
effectiveness of the 
method,” said Bendt. 
“These are basically 
the same methods 
we use.” 

A lot of the stu- 
dents get frustrated 
when they can’t 
effectively clean up 
the mess, but that is 
part of the lesson 
they are trying to 
teach. 

“It isn’t always 
easy and it’s never 
100 percent effec- 
tive,” Bendt said. 

“When the lab was 
finished, every 
student had a good 
understanding about 
how important our 
jobs are,” said Bendt, 

“And they appreci- 
ated us taking the 
time to teach them.” 

Before the lab begins, the students 
watch a slide presentation showing 
how oil spills affect wildlife. From oil- 
soaked ducks to blackened sea otters 
from the Exxon Valdez spill, the show 
adds reality to the lab. 

“This is the kind of mess some- 
body has to clean up,” CWO John 
Wisinski said while viewing the 
slides, “This is why we have to 
prevent oil spills. It’s not good enough 
to know how to clean it up.” 


Editor’s Note: According to LCDR 
Eley, these spill response labs have 
been extremely effective forums for 
bringing the Coast Guard’s Marine 
Environmental Protection mission out 
into the schools and community. 
Their value can not be overrated. 

Other MSO’s interested in conduct- 
ing similar programs, contact LCDR 
Eley or MST3 Bendt, MSO Pitts- 
burgh, at (412) 644-5808. @ 
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With countless 
unknown objects 
lurking below the 
flood waters, the 
shallow-drafting 
flood punts were 
well suited to the 
task. 








to San Juan Capistrano. From Pittsburgh to 

Omaha, Minneapolis to Memphis, orange flood 
punts arrived in sets of three on trailers ready to assist in 
flood relief operations in towns on the Mississippi, Mis- 
souri and Illinois rivers. 

These seldom used Second District resources were de- 
ployed by active duty, reserve, and on one occasion, auxil- 
iary personnel. Different locations required slightly differ- 
ent missions, from personnel assistance and rescue, to 
transporting of stranded pets, farm animals, supplies and 
sand bags. 

A variety of missions assigned to the 48 disaster relief 
unit boat crews quickly multiplied to 53 reported sorties 
per boat, and 424 deployment hours per boat. Each new 
day placed additional stress, strain and fatigue on the 
hulls, outboard motors and trailers. Equipment and hulls 
began to fail and casualty reports began to climb. A plan 
was formulated to gather all flood punts at Base St. Louis 
North when river stage readings reached a safe level. 

Records indicated that very little maintenance had been 
done to the boats or trailers since their deployment to field 
units in 1984. Upon thorough inspection of each set (boat, 
trailer, o/b’s and related gear), it became apparent that a 
rework program would have to be initiated if 8 to 10 more 
years of service was to be realized. An understanding that 
would not interfere with the aids to navigation commit- 
ment was worked out between LCDR Barry Fox, Chief, 
Search and Rescue Branch, and LCDR Rich Rendon, Base 
St. Louis commanding officer, where a great deal of the 
work was to be done. 

Under the master rework plan, 48 boats are to be 


T hey flocked to the Great Flood of 93 like swallows 


Time To Punt 
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by BMCS Marc Phillips 





District Operations 


inspected for leaks, cracks in welds, cross braces, and 
transoms. After repairs have been completed, the hull will 
be cleaned using a high pressure water blast. A local 
contractor will be hired to apply a fresh coat of paint and 
new lettering. 

With safety considerations in mind, trailer road worthi- 
ness quickly assumed the number one priority. Frames, 
brakes, wheel bearings, axles, trailer hitches and tongue 
jacks on 16 trailers will be inspected for wear, corrosion 
and proper operation. Outboard motor mounts on the 
trailers are to be evaluated, and the wooden motor support 
beam replaced where necessary. Trailer lights, wiring and 
electrical plugs will be replaced by base personnel after the 
trailer has been sandblasted and painted by a local con- 
tractor. 

All outboard motors (minimum 4 per set) have already 
been completely reconditioned by Mike Sowell, Base St. 
Louis maintenance mechanic supervisor. He adjusted 
carburetors, replaced props, lower units, spark plugs, 
wires, cowlings and more. He managed to do all this in his 
make-shift shop temporarily located at the Army’s Melvin 
Price Support Center in Granite City, IL. Sowell saved the 
Coast Guard thousands of dollars in repair costs and 
significantly reduced the turnaround time of repaired 
motors. 

Anchors, line, gas cans, spare props, and PFD’s, along 
with equipment required to completely replenish ready 
boxes and tool kits will be purchased. 

The total estimated cost for all work and equipment is 
$48,000. Completion is scheduled for mid-April, with 
specific details yet to be worked out for the return of the 
sets to their respective units. @ 
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Coast Guard Lady Receives Honors 


Members of Recruiting Detachment Little Rock, Ark. recently presented Louise Bouton with the position of honorary 
Coast Guard Recruiter, for her self proclaimed mission of letting the public know that the Coast Guard is an armed 
service and more. 


She was given a plaque at her home in Rogers, Ark., by RM2 Steven M. Stewart. 





MSO Pittsburgh Drills With Local Agencies 


The U.S. Coast Guard 
Marine Safety Office 
Pittsburgh and the 
Allegheny County Local 
Emergency Planning 
Commission sponsored 
an all-day tow boat fire 
fighting seminar and 
associated river exer- 
cises for 60 local and 
city fire departments 
and emergency manage- 
ment agencies. 

The training, held 
Dec. 4 on the Gateway 
Clipper Vessel’s Liberty 
Belle and Party Liner, 
included hands-on fire 
fighting strategies and a 
man overboard drill on 
board a local towboat. 

Other events included as a mobile floating fire fighting platform. 
loading a City of Pitts- The training was initiated after a rash of 
burgh, foam fire truck towboat fires in the Pittsburgh area. 
on a ferry flat to be used 


MSO Pittsburgh file photo 
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Subj: Authorization to wear the Coast Guard Special Operations Service Ribbon 


Authorization to wear the Coast Guard Special Operations Service Ribbon for the 
period 15 April through 27 August 1993 is granted. The actions of the units participat- 
ing in the Great Flood of 93 relief operations along the major rivers of the Midwest are 
to be commended. Please convey my appreciation to all personnel involved. 

There is no citation connected with the issue of the Special Operations Service Ribbon. 
Ensure that appropriate service record entries are completed. 


VADM Paul A. Welling 
Commander, Atlantic Area 
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